\.‘VL\ Department of Veterans Affairs ‘ SENIOR EXECUTIVE SERVICE RECERTIFICATION

NAME OF EXECUTIVE POSITION TITLE AND ORGANIZATION

CURRENT PAY RATE RECERTIFICATION PERIOD
FROM TO

ES-

STANDARD FOR RECERTIFICATION

1. Thecareerappointeenustperformatthelevel of excellenceexpectedf a seniorexecutive. Excellencemeanghatthe executive
hasdemonstratedvertherecertificationperiodthathe or shehasachievedexcellencen:

a. Planningfor, substantiallyadvancingandattainingPresidentialagency or organizationafjoalsandobjectivesthatrequireda
sustainedsuperioreffort.

b.Taking specificinitiatives thatadvanceda major policy and/orsignificantlyimproveddelivery of services.
c. Takingthenecessargctionsto ensurehe achievemenof a quality productin atimely manner.
d.Making significanttechnical scientific, or professionatontributions.
2. Also, if applicableto theresponsibilitiesof the seniorexecutive gxcellencdas demonstratedby:
a. Achievingsubstantiabavingsin the executionof programsunderhis or herdirection.
b.Maintainingthe high quality andeffectivenes®f programsunderhis or herdirectionwith reducedesources.

c. Providingstrongleadershigo enhancehe developmentutilization andachievementsf subordinatgpersonnelincluding
achievemenbf equalemploymenipportunitygoals.

PART 1 - DOCUMENTATION OF RECERTIFICATION FACTORS

NOTE: Part 1 to becompletedby executiveor supervisoryofficial.

ANNUAL SES PERFORMANCE RATINGS

YEAR PERFORMANCE RATING LEVEL YEAR PERFORMANCE RATING LEVEL YEAR PERFORMANCE RATING LEVEL

AWARDS AND OTHER RECOGNITION

DEVELOPMENTAL ACTIVITIES

ACCOMPLISHMENTS ON BOARDS OR TASK FORCES

REPUTATION IN FIELD OF EXPERTISE

EFFORTS TO PROMOTE COOPERATION BETWEEN VA AND PUBLIC/PRIVATE SECTOR

W s 0205

JetForm




PART Il - SUPERVISORY OFFICIAL'S RECOMMENDATION

RECOMMENDATION
RECOMMEND PAY RATE NO PAY RATE ADJUSTMENT
I:l RECERTIFY I:l CONDITIONALLY RECERTIFY I:l NOT RECERTIFY I:l ADJUSTMENT TO ES- I:l RECOMMENDED

In making these recommendations, | have given due consideration to the executive’s overall performance during the recertification period
including performance ratings, awards and other recognition, developmental activities, and other relevant qualitative factors specified in VJA's SE:
recertification plan. If the above recommendation is to conditionally recertify or not recertify, | have attached the required written justificatjon
specifying the standard for recertification not met and other relevant supporting documentation.

SIGNATURE AND TITLE OF SUPERVISORY OFFICIAL DATE

PART Il - EXECUTIVE ACKNOWLEDGMENT

I HAVE RECEIVED A COPY OF MY SUPERVISORY OFFICIAL'S RECOMMENDATION AND WISH TO SUBMIT AN ADDITIONAL STATEMENT OF
ACCOMPLISHMENTS TO THE PERFORMANCE REVIEW BOARD.

I HAVE RECEIVED A COPY OF MY SUPERVISORY OFFICIAL'S RECOMMENDATION AND DO NOT WISH TO SUBMIT AN ADDITIONAL STATEMENT OF
|:| ACCOMPLISHMENTS TO THE PERFORMANCE REVIEW BOARD.

SIGNATURE OF EXECUTIVE DATE
PART IV - PERFORMANCE REVIEW BOARD RECOMMENDATION
RECOMMENDATION
RECOMMEND PAY RATE NO PAY RATE ADJUSTMENT
[ recerriey [ conprrionatLy recermiey [ ot ReceriFy L] ADJUSTMENT TO ES- L] RECOMMENDED

In making theserecommendationsye have given due considerationto the executive’soverall performanceduring the recertification period,
including performanceratings, awardsand other recognition,developmentahctivities, other relevantqualitative factors specifiedin VA's SES
recertificationplan, andthe supervisoryofficial’s recommendationIf the aboverecommendatioris to conditionally recertify or not recertify, we
haveprovidedthe executivethe rationalefor our proposedrecommendationan opportunityto appearbeforethe PRB and/orprovideit a written
statement of accomplishments, and have attached the required written justification and other relevant supporting documentation.

SIGNATURE OF PRB CHAIRPERSON DATE
PART V - APPROVAL OFFICIAL'S DECISION
RECOMMENDATION
RECOMMEND PAY RATE NO PAY RATE ADJUSTMENT
[ recermiey [ conprrionatLy recermiey [ noT RecerTIFY ADJUSTMENT TO ES- RECOMMENDED

In making thesedecisions,| have given due considerationto the executive'soverall performanceduring the recertification period, including
performanceatings,awardsandotherrecognition,developmentahctivities,otherrelevantqualitativefactorsspecifiedin VA's SESrecertification
plan, and the supervisoryofficial's and PRB’s recommendation.If the abovedecisionis to conditionally recertify or not recertify, the required
written justification and other relevant supporting documentation are attached.

SIGNATURE OF SECRETARY OR INSPECTOR GENERAL DATE
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